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Safety Moment 



∗ Guidelines to get the most out of today 
∗ Do not stay with people you know 
∗ Participate 
∗ NOTES (rule of thirds) 
∗ Easy and do it now 
∗ Great but takes a little more thought 
∗ Awesome but never going to happen 

Welcome 



Journey with us to build 
mission-focused, award-winning 
Sections and Student Chapters 



∗ Andrea Holovach, Senior Regions, Sections & Student Chapters 
Manager 
∗ I grew up on a farm  
∗ I have four little ones at home (Carter, Charlie, Callie, and Annie)  
∗ I speak fluent Spanish 

 

∗ Erin O’Sullivan, Sections and Student Chapters Manager 
∗ I have been riding horses since I was 5 
∗ I have visited more than 12 countries  
∗ I have an undergraduate degree in finance 

 

Two Truths and a Lie 



 What do you want to  
get out of the day?  

If we don’t answer it today…we will 
be at the booth all week! 



STAY CONNECTED 
 

Online Officer Community 

Presentations will be posted  
 
Keep the conversation going 
 
Connect with officers 
 
Add a photo to your profile 
 



Let’s Get To Know Each Other 



You are an officer from a section or 
student chapter outside of Nigeria 

Stand Up If… 



You have been an officer for 
one year or less 

Stand Up If… 



You have been an officer for 
more than five years 

Stand Up If… 



You serve on any international 
SPE committees 

Stand Up If… 



You have won an SPE regional 
or international award 

Stand Up If… 



You have ever nominated a 
colleague for an SPE award 

Stand Up If… 



You have encouraged a 
colleague to join SPE 

Stand Up If… 



A 2015 award-winning  
Section or Student Chapter 

Stand Up If YOU REPRESENT 



∗ 2015 Outstanding Student Chapters 
∗ University of Ibadan 
∗ University of Uyo  

∗ 2015 President’s Award for Section Excellence 
∗ Benin City Nigeria 
∗ Port Harcourt 
∗ Warri Nigeria 

∗ 2015 Section Award for Outstanding Student Support 
∗ Lagos 
 

Congratulations! 



∗ 0815  SPE By the Numbers 
∗ 0830  Effective Leadership in a Fast Changing World 
∗ 0945  Break 
∗ 1000  SPE Tools and Resources 
∗ 1045  Crack the Case 
∗ 1145  Remarks from HHH 
∗ 1155  Next Steps 
∗ 1200  Lunch 
 

Our Journey 



∗ Members:  143,962 
∗ Professional: 92,965 in 147 countries 

∗ Age 35 and under: 27,854 
∗ Age 65 and older: 7,011 
∗ Average age: 45 

∗ Students: 50,977 in 124 countries 

∗ Sections: 199 (at year end) 
∗ Today: 201 

∗ Student Chapters: 337 (at year end) 
∗ Today: 355 

 

SPE By The Numbers 



    Professionals Only   
∗ Africa    4.61%  
∗ Asia Pacific    11.48%  
∗ Europe    13.57%  
∗ Middle East & South Asia  15.63%  
∗ North America   48.23%  
∗ Russia and Caspian   2.23% 
∗ South America & Caribbean 3.99% 
∗ Unknown    0.28% 

Membership by Region  

With Students 
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Membership by Region 

PROFESSIONAL 
MEMBERSHIP 

92,965  members 
 In 147 countries 

199 sections 

STUDENT 
MEMBERSHIP 

50,000 members 
 In 124 countries 

337 chapters 

48%  North America 
16%  Middle East/ 
              South Asia 
14%  Europe 
11%  Asia Pacific 
  5%  Africa 
  4%  South America/ 
             Caribbean 
  2%  Russia and Caspian 

 22%  North America 
16%  Middle East/ 
              South Asia 
12%  Europe 
16%  Asia Pacific 
 10%  Africa 
 13%  South America/ 
             Caribbean 
  5%  Russia and Caspian 

 



27% 

23% 

12% 

7% 

3% 

0% 5% 10% 15% 20% 25% 30% 

Reservoir Description and Dynamics 

Production and Operations 

Management and Information 

Projects, Facilities, and Construction 

Health, Safety, Security, Environment, and Social 
Responsibility 

Technical Disciplines 



∗ Year end 2014: 4,632 
∗ As a percentage of total SPE membership: 4.92%  

∗ Percentage of members retained from previous year: 77.9% 
∗ Overall retention for SPE: 81.56% 

∗ Percentage of overall growth in region: 22.9% 
∗ Overall growth for SPE: 8.55% 

∗ Average age in region: 38.87 
∗ Average age for SPE: 45.12 

 

Africa Region - Professionals 



∗ Year end 2014: 5,185 
∗ As a percentage of total SPE membership: 10.15%  

∗ Percentage of members retained from previous year: 25.69% 
∗ Overall retention for SPE: 38.31% 

∗ Percentage of overall growth in region: 100.04% 
∗ Overall growth for SPE: 36.29% 

∗ Average age in region: 22.74 
∗ Average age for SPE: 22.98 

 

Africa Region - Students 



Effective Leadership in a Fast 
Changing World 

Paul Foh 



Section and Student Chapter 
Tools and Resources 



Operations Manual 

∗ Training for new officers 
∗ Organized by role 
∗ Links to all tools 
∗ Links to all policies 
∗ Also for student chapters 



Global Brand 

∗ Protect SPE brand & reputation for superior technical content 
∗ Must seek board approval 
∗ Event with commercial organizer 
∗ Event in partnership 
∗ Event promoted outside the jurisdiction 
∗ Publication done with outside organizer 
∗ Mobile applications 

∗ Use of member data to promote non-SPE events strictly 
prohibited 



Membership Builder 









∗ Funding provided to you by SPE to support the growth of your 
section and student chapter 

∗ To encourage the bond between section and student chapter 
∗ Change in formula for 2017 payments 

∗ Section Membership Rebate: USD 3 per professional and affiliate 
member with a minimum of USD 500 and a maximum of USD 10,000  

∗ Student Chapter Membership Rebate: USD 3 per student member with 
a minimum of USD 500 and a maximum of USD 2,000  

∗ Student Support Rebate to Sections: USD 3 per student member plus 
USD 500 per sponsored compliant Student Chapter with a minimum of 
USD 500 and a maximum of USD 10,000. All sections indicating they 
support students (including pre-university students) in any way on their 
annual report will receive the minimum, regardless if they have student 
members or student chapters. 

 

Rebates 



Email 

Email regarding SPE must go 

through this system 

∗ Create newsletters 

∗ Manage opt-outs 

∗ Track deliverability 

∗ Request form in  

operations manual 



Online Officer Community 





∗ Online directory of people willing to speak at section and 
student chapter meetings 

∗ Profile of the speaker includes 
∗ Areas of expertise 
∗ Travel limitations 
∗ Sample presentations 

∗ Search the directory of speakers 
∗ Note: Speakers are not vetted by SPE 
 

http://connect.spe.org/speaker-search 

Speaker Source 







SPE Materials 



∗ Pricing  
∗ 25 cards for USD 6  
∗ 50 cards for USD 10  
∗ Note: Does not include shipping  

∗ Template includes 
∗ Section or student chapter logo  
∗ Officer position  
∗ Graduation date  

SPE Business Cards 



SPE Resources 



Technical Resources 



∗ Designed to help individuals manage their careers  
∗ Provides an easy way to assess one’s current capabilities 

against specific competencies modeled for key E&P job 
positions 

∗ Free to members 
∗ Includes a customized learning plan based on gaps identified 

in the assessment  
∗ Identifies training and technical resources to address gaps  

 

Competency Management Tool 



∗ Furthers technical and 
professional competence 
and skills 

∗ Provides an internationally 
recognized standard 

∗ Demonstrates commitment 
to profession 

SPE Certification 



• Educational Book filled with information on the 
history and uses for petroleum resources 

 

 

• Energy4me Kit classroom materials and activities for 
every grade level 

 

 

• Energy4Me.org website contains videos, information 
on careers, educational activities, and more. 

 

Energy4Me 

http://www.energy4me.org/�


Crack the Case 



∗ Succession Planning  
∗ You Turn My Grey Skies Blue  

∗ Volunteerism 
∗ It’s Raining Men (and Women) 

∗ Serving Members 
∗ Turn Down for What  

∗ Selling the “why” SPE 
∗ Shut Up and Dance with Me  

 

 

Crack the Case 



Congratulations! At the end of last semester, you and some friends were elected 
as the new officers of your growing student chapter. After a summer break, you 
are back to university and ready to lead an amazing year. 
 
Unfortunately, the previous officers left you no information and your Faculty 
Advisor is out of the country on assignment for two months.  
 
We fast forward and assume that you made the best of a bad situation and lead a 
successful year of chapter activities. 
 
∗ What do you do to ensure that the next set of elected officers have the 

information and direction they need to lead the chapter? 
∗ Do you change the timing of your elections? 
∗ What does your succession plan look like? 
∗ What involvement does your sponsoring section have with your student 

chapter and its succession plan? 
 

You Turn My Grey Skies Blue 



∗ Have elections mid-way through your year 
∗ New officers shadow 
∗ Document important processes / procedures 
∗ Keep section involved to ensure continuity from year to year 
∗ Officers should be from different years of study / different 

companies 

Succession Planning 



You student chapter has been very successful at attracting members over the 
years. Now, as your members are focused on building strong resumes for their 
career search, you have more hands raised to serve as volunteers than you 
have positions on the board. 
 
∗ How do you ensure that you have the strongest candidates being elected to 

serve as officers? 
∗ What positions or roles can you create to give more students the chance to 

volunteer and add leadership to their resume? 
∗ How do you involve your sponsoring section and faculty advisor in providing 

your members the leadership opportunities they are seeking? 
 

It’s Raining Men (and Women) 



∗ Create “micro” opportunities 
∗ Find out member talents 
∗ Create sub-committees 
∗ Offer leadership opportunities beyond being officers 
∗ RECOGNIZE 
∗ Local awards programs 
∗ Write SPE award nominations 

 

Volunteer 



The industry in your area and around the world is facing a downturn. Some of 
your members have been let go, others are being asked to do more work 
with less resources. This time, more than any other, your members are calling 
on their section to provide them with what they need.  
 
∗ How do you create opportunities for your unemployed members to 

network? 
∗ How do you convince your members still employed and working harder 

than ever that attendance at your events is critical? 
∗ How do you determine the topics for your meetings? 
∗ How can you get more support from management in encouraging 

employees to attend meetings? 
 

Turn Down For What 



∗ Discounts for unemployed 
∗ SPE training / certification 
∗ Competency management  
∗ Job board 
∗ Recognition 
∗ Corporate awards 
∗ Create local awards 
∗ Invite managers to events 

∗ Industry Advisory Council 

Serving Members 



Your section is blessed with a number of young professional members. 
You recognize the energy these young people can bring to your 
section and its long-term viability. You want to get them involved. 
 
∗ What opportunities do you involve them in? 
∗ How do you help them speak to their managers about devoting time 

to serving SPE? 
∗ How do you ensure that you are not taking time away from their 

young families? 
∗ How do you appreciate them, their employer, and their family for 

allowing them to devote time to SPE? 
 

Shut Up and Dance With Me 



∗ Recognition 
∗ Keep it fun 
∗ Alter the timing of meetings – lunch vs. dinner vs. breakfast? 
∗ Plan events that include family 
∗ Thank the families that support your volunteers 
∗ Company champions 

Selling SPE 



HHH 
2015 SPE President 



∗ Join a technical section online 
∗ Post discussions and reply to others 
∗ Complete a volunteer application 
∗ Program committees 
∗ Student paper contest / Petrobowl 
∗ Energy4me 

∗ Network 

To the next level in SPE 



∗ Rule of thirds – let’s share 
∗ Come see us at the booth 
∗ ATCE 2015 Leadership Workshop 
∗ Houston :: 27 September  

∗ KEEP CONNECTING 
 

Not finished just yet… 



Thank You 
sections@spe.org :: chapters@spe.org 
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